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Four New Attorneys Have Joined the Team
Margaret (Maggie) H. Garborg has joined
the firm’s real estate team. Maggie focuses her
practice on real estate financing transactions,
primarily advising lenders regarding financing and
refinancing of multifamily housing projects and the
sale of loans to secondary market investors such as
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the Federal Home Loan Mortgage Corporation. She
received her J.D. from the University of Colorado Law School and her
B.A. from The College of William and Mary.

Thomas R. Loonan has joined the firm’s creditors’
remedies and bankruptcy team. Tom focuses his
practice on defending Fair Debt Collection Practices
Act and Fair Credit Reporting Act claims, as well as
counseling creditors, debt buyers, attorneys, and
businesses on compliance with state and federal
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credit and collection laws. He received his J.D.,
cum laude, from William Mitchell College of Law and his B.A. from
Saint John’s University.

Charles E. Jones has joined the firm’s litigation and
accountant law teams. Charles focuses his practice
on defending malpractice claims against accountants
and attorneys, as well as other professional liability
actions against insurance agents and brokers,
brokerage firms, stockbrokers, and financial advisors.
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He also advises CPAs and attorneys in Minnesota and
throughout the country in managing and controlling risk and represents
insurance companies in a wide range of insurance coverage issues.
Charles received his J.D., cum laude, from the University of Minnesota
Law School and his B.A., cum laude, from Carleton College.

Katherine D. Pasker has joined the firm’s real
estate team. As a real estate attorney who focuses
on zoning and related regulatory approvals, as well
as due diligence analysis for one of the nation’s
largest wireless communications companies,
Katherine is responsible for drafting agreements
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with federal, state, local, and tribal government
entities, as well as counseling clients as to the attendant business and
legal risks associated with those agreements. Katherine received her
J.D., cum laude, from the University of Minnesota Law School and her
B.A., cum laude, from the University of Utah.

Moss & Barnett’s New Certified Paralegals
Carolyn McCune and Carol J. Yerks, paralegals with our real estate team, were recently certified as Minnesota
Certified Paralegals (MnCPs). Carolyn provides review, analysis, and resolution of title and survey issues with
a particular focus on multifamily lending transactions. Carol specializes in complex commercial real estate
transactions, including drafting agreements and leases, conducting due diligence, and reviewing titles and surveys.
In June, 2014, the Minnesota Paralegal Association announced its voluntary certification program to establish
a standard of competency for paralegals in Minnesota. The program is an opportunity for Minnesota
paralegals to validate their qualifications and offers a credential to paralegals who meet certain education
and experience requirements. Carolyn joins the rank of our other MnCPs, Loralee A. Berle, Shelly A. Doerr,
Mara L. Gollin-Garrett, and Stacie L. Iverson. Paralegals are key elements of the firm’s practice teams, assisting
the firm’s attorneys in providing efficient, cost-effective solutions to our clients.

Carolyn McCune and Carol Yerks

Important DTSA Provisions for Employers - Continued from Page 1
trade secrets or confidential information.
The required notice must be given not only
to employees, but also to independent
contractors and consultants. An employer
may choose to provide the notice simply by
referring to a separate policy, if one exists,
relating to the reporting of suspected
violations of law. If an employer fails to
provide the required notice, the consequence
is that the employer may not recover punitive
damages or attorneys’ fees in a lawsuit
brought under the law.
The new notice requirement, like the rest of
the new law, is already in effect. It applies to

all trade secrets agreements between an
employer and its employees or independent
contractors, entered into or restated after the
date of enactment – May 11, 2016. For this
reason, employers should consider updating
their agreements regarding trade secrets
and confidential information to make them
comply with the new law and to reexamine
their policies and practices to make sure that
valuable trade secrets are fully protected
under the law. Please contact the author or your
attorney at Moss & Barnett with questions.
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